UNIVERSITY OF SAO PAULO
MUSEUM OF CONTEMPORARY ART
Public Notice SVACAD-MAC-01/2026

OPENING OF REGISTRATION FOR THE PUBLIC COMPETITION OF TITLES
AND TESTS AIMING AT THE PROVISION OF 01 (ONE) POSITION OF A PHD
PROFESSOR (ASSISTANT PROFESSOR) AT THE MUSEUM OF
CONTEMPORARY ART IN THE UNIVERSITY OF SAO PAULO

The Director of the Museum of Contemporary Art in the University of Sdo Paulo
hereby announces to all interested parties that, in accordance with the decision
of its Deliberative Council in an ordinary session held on 02/27/2026, registrations
will be open for a period of 60 (sixty) days, beginning at 8:00 AM (Brasilia time)
on 05/12/2026 and ending at 5:00 PM (Brasilia time) on 07/10/2026, for the public
competition of qualifications and tests for the provision of 01 (one) position(s) of
a PHD Professor, reference MS-3, in Full-Time Dedication to Teaching and
Research Regime (RDIDP), position/validity no. 1266390, with a salary of R$
16,353.01 (May/2025) at the Museum of Contemporary Art in the field of
knowledge “Art and Education in Museums”, under the terms of article 125 of
USP General Regulations, and the respective program that follows:

1. Dialogical education curatorship in modern and contemporary art museums;
2. History of educational processes in art museums;

3. The educational turn in art museums;

4. Artistic practices and education in contemporary art museums;

5. Inclusive and collaborative pedagogical practices in contemporary art
museums;

6. Relationships between contemporary art museums and community museums;
7. Mediation, accessibility, and new audiences in art museums;

8. Decoloniality and intersectionality in art museums education;

9. Education and the environment in contemporary art museums;

10. Education in art museums and their digital interfaces;

11. Relationships between teaching, research, and curatorship in art museums;

12. New approaches to MAC USP collections in educational processes.



The competition will be governed by constitutional principles, notably that of
impartiality, as well as by the provisions of the Statute and General Regulations
of the University of Sdo Paulo and the Regulations of the Museum of

Contemporary Art.

1. Applications must be submitted exclusively through the link

https://uspdigital.usp.br/gr/admissao during the period indicated above.
Candidates must fill in the requested personal data and attach the following

documents:

| - detailed report, in Portuguese, English, or Spanish, and proof of published
works, activities relevant to the competition, and information that allows for the
evaluation of their merits, in digital format;

II - proof of holding a Doctorate degree, awarded by USP, recognized by it, or of
national validity in Brazil;

[l - proof of compliance with military service for male candidates;

IV - electoral clearance certificate (attesting to being up-to-date with voting
obligations) or detailed certificate issued by the Electoral Court less than 30 days
before the start of the registration period;

V - official identity document;

VI - Academic project proposal, in a self-authored document of a maximum of 10
(ten) pages, containing a description of the teaching, research and extension

activities proposed for development in their career at MAC USP.

§ 1 - The detailed report referred to in item | is understood to be a reflexive
analysis of academic training, personal experiences of work, research,
publications and other information relevant to academic and professional life,
indicating motivations and meanings.

§ 2 - Supporting evidence for the report referred to in item |, such as models,
works of art or other materials that cannot be digitized, must be submitted by the

last working day before the start of the competition.

§ 3 - Dropbox or Google Drive links or any other link to a page that can be altered
by the candidate will not be accepted as proof of the items contained in the report.



§ 4 - For the purposes of item Il, jury minutes without information on homologation
will not be accepted when the granting of the Doctorate title depends on this
measure by the issuing Educational Institution, and the candidate is aware that
the absence of proof of such homologation will imply the rejection of their

registration.

§ 5 - Faculty members currently employed at USP will be exempt from the
requirements referred to in items Ill and IV, provided they have proven proper

payment at the time of their initial contract.

§ 6 - Foreign candidates will be exempt from the requirements of items Il and IV,
but must prove that they are in a regular situation in Brazil at the time of taking

the exams.

§ 7 - A foreign candidate approved in the competition and nominated to fill the
position may only take office if they present a temporary or permanent visa that

allows them to engage in paid activity in Brazil.

§ 8 - At the time of registration, candidates with or without disabilities may indicate
the need for specific resources to take the exams, and must attach a medical
report issued no more than 2 (two) years earlier, written in Portuguese or

accompanied by a sworn translation, clearly stating the need for adaptation.

§ 9 - It is the candidate's sole responsibility to upload their documents in the
specific field indicated by the system at the link

https://uspdigital.usp.br/gr/admissao, and the candidate is aware that uploading

documents in a different field may result in the rejection of their registration if the

analysis of the documentation is compromised.

§ 10 - It is the candidate's sole responsibility to present their documents in their
entirety (front and back) and in a legible file, and the candidate is aware that if
they do not correct any irregularity in uploading an incomplete or illegible
document during the registration period, their registration will be rejected.



§ 11 - Late submission of documents by the candidate will not be permitted, even

on appeal.

§ 12 - At the time of registration, candidates who self-declare as Black, Brown, or

Indigenous will express their interest in using the differentiated scoring system.

§ 13 - In order to be eligible for the bonus for candidates who self-declare as
Black or Brown, the candidate must possess phenotypic traits that characterize

them as Black, or of Black or Brown color.

§ 14 - The self-declaration as Black or Brown made by the candidate who
expresses their interest in participating in the differentiated scoring will be subject

to confirmation by a hetero-identification panel.

§ 15 - If the self-declaration of racial belonging is not confirmed, the candidate
will be eliminated from the competition and, if appointed, will be subject to the
annulment of their admission to public service or employment, after administrative
proceedings in which they are guaranteed the right to a fair hearing and full
defense, with no harm to other applicable sanctions.

§ 16 - To confirm the self-declaration of the indigenous candidate, the candidate's
own Indigenous Birth Registration - Rani will be required at the time of
registration, or, in its absence, the Indigenous Birth Registration - Rani of one of

their parents.

§ 17 - Exceptional situations may be evaluated by the Inclusion and Belonging
Council, which may accept confirmation of the candidate's self-declaration as
indigenous through, cumulatively, a memorial and a declaration of ethnic
belonging signed by chiefs, tuxauas, indigenous leaders of communities,
associations and/or organizations representing the indigenous peoples of the

respective regions, under penalty of law.



§ 18 - The current rules for submitting documents relating to self-declaration as
black, brown and indigenous, as well as for its confirmation, are available on USP

General Secretariat website https://secretaria.webhostusp.sti.usp.br/?p=12343).

§ 19 - For the purposes of item lll, the documents listed in art. 209 of Federal
Decree No. 57,654/1966, exempting male candidates who have reached the age

of 45 (forty-five) by December 31 of the year prior to the opening of registrations.

§ 20 - The limit of 10 (ten) pages referred to in item VI includes all the content of
the Academic Project, including bibliography and annexes. The cover and index
are excluded from this calculation and should not be numbered. Failure to comply
with the established limit will result in the rejection of the registration by the
Deliberative Council. Times New Roman font size 12 should be used in the body

of the text, titles and subtitles, and spacing: 1.5 between lines in the general text.

§ 21 - At the time of registration, the candidate must indicate their agreement with
the terms contained in this notice, as well as declare that they accept that their
personal data, sensitive or not, will be processed in order to enable the effective
execution of the public competition, with the application of the evaluation and
selection criteria, expressly authorizing the disclosure of their names and grades,
in compliance with the principles of publicity and transparency that govern the
Public Administration and under the terms of Law No. 13.709/2018.

§ 22 - Only registrations duly submitted in accordance with the terms of this Notice
will be analyzed by the Deliberative Council.

§ 23 - At the time of registration, the candidate may express the intention to take
the tests in Portuguese, English or Spanish, in accordance with Article 27 § 4 of
the Regulations of the Museum of Contemporary Art. The content of the tests
taken in Portuguese, English and Spanish will be identical.

§ 24 - Clarifications regarding this notice may be obtained from the Academic
Services of the Museum of Contemporary Art in the University of Sdo Paulo at
Av. Pedro Alvares Cabral, 1301, Vila Mariana, S&o Paulo — SP, CEP: 04094-050,



from Monday to Friday, from 9 am to 5 pm, or by email at sv-

academico.mac@usp.br and on the MAC USP website — www.mac.usp.br.

APPENDIX - JUSTIFICATION FOR GRANTING THE TEACHING POSITION

Current Situation of the Department/Area: Since its founding in 1963, MAC USP
has stood out for its pioneering spirit and contribution to research on the
relationship between visual arts and the education of non-specialized audiences,
and for collaborative work between artists, curators/researchers and the general
public, through collective artistic projects and proposals aimed at debating
education and its transformative role in society. In coordinating the publication of
the book *Histéria Geral da Arte no Brasil* (1983), the Museum's first director, art
historian Walter Zanini, recognized art education (as it was designated at that
time) as a line of research inherent to the discipline of art history. During the
administrations of Aracy Amaral (1982-1988) and Ana Mae Barbosa (1989-
1992), the Museum structured a technical division focused on art education,
which subsequently gave rise to a research line in Art and Education in Museums.
MAC USP has had two professors hired to develop research on educational
activities within the institution. Both worked until their respective retirements (as
Associate Professors 3) in 2016 and 2019, in the Inter-unit Graduate Program in
Aesthetics and Art History, since its creation in 2002. The Program aimed to train
specialists and develop academic research within the Art and Education research
line created by MAC USP. As a university museum, MAC USP is the only
institution in the country where Art and Education in Museums has been
recognized as such, and it has contributed to the training of researchers in the
field and art educators who now work in educational programs at the main

institutions in Brazil.

General Objective of Hiring a Professor:

This competition aims to hire a PhD professor specializing in what is currently
defined as educational curatorship, based on what has become known as the
"educational turn" in contemporary art curatorship. Since the 1990s, there has
been a growing interest among artists and curators in adopting pedagogical
methods, collaborative proposals, and educational and training structures in their
practices, where the notion of education is the focus of their activities. Hiring a



professor specializing in the educational turn aims at the necessary updating of
the vision of art and education in museums, which has been radically transformed
in the last two decades in art museums — especially when considering the
collaborative processes between curators and artists in contemporary art
museums. The new professor will be dedicated to teaching undergraduate and
graduate courses, and will be able to address epistemological, technical,
historiographical, and methodological issues surrounding the relationships
between art, education, and collaborative curatorial practices. They will propose
new themes and approaches to teaching, research, and outreach activities,
traversing different fields of science, arts, and humanities, and strengthening
transdisciplinarity and collaborations with other institutions and research
networks both within and outside USP and the country. As an inherent part of
their activities, they will also be responsible for formulating and periodically
updating guidelines for the Education Service, to be discussed and approved by
internal committees and incorporated into the MAC USP Academic Project. It is
also expected that they will be able to contribute to the management of teaching,
research, outreach, and inclusion activities, working with councils, committees,

working groups, and strategic projects of MAC USP.

Teaching - Goals:

* Participation in and creation of undergraduate and graduate courses on the
relationships between art, education, and collaborative curatorial practices;

» Supervision of internships, scientific initiations, master's theses, doctoral
dissertations, and postdoctoral studies in the field, becoming accredited with the
inter-unit graduate programs to which the Museum is affiliated;

» Participation in processes of discussion, planning, and management of
curricula, undergraduate courses, graduate programs, institutional evaluation,

and other demands related to the improvement of teaching performance.

Research and Innovation — Goals:

* Development of research projects aimed at updating art and education
practices, focusing on the so-called educational turn in art museums;

« Structuring and participation in research groups and interdisciplinary networks
involving the teams of the Education Service, the INCT/CNPq Artificial



Intelligence for Social Good, among other projects and networks to which the
MAC is linked in the area.

» Collaboration in collective research projects at the Museum, especially
regarding proposals and programs for integrating educational activities with
artistic and curatorial projects.

Culture and Extension — Goals:

» Engagement with the Education Service in the discussion and implementation
of a policy for art, education, and curatorial/artistic practices;

» Participation in curatorial projects, development of outreach, sharing and
dissemination projects, and other extension activities and programs, contributing
to the improvement of academic, artistic, intellectual, and educational life at MAC
USP.

Expected Impact of the Hiring

It is expected that the hiring of the professor will contribute to strengthening
studies on the educational shift and its implementation in art museums throughout
history and in the present day; to opening new avenues for exchange and
collaboration with the arts, sciences, and technologies; to expanding and
consolidating the collections and study of artworks resulting from collaborative
processes in which the notion of education is managed/mobilizedin  MAC USP
collections; and to the theoretical, historical, and technical review of curatorial
processes involving collections of this nature. It is expected that it will contribute
to the effort of institutional construction, the improvement of teaching, research,
and outreach in their field of expertise, and the strengthening of national and

international networks.



